- e e

FOR'THE PROCESSING OF DISCRIMINATION AND
SEXUAL HARASSMENT COMPLAINTS FOR
MILITARY PERSONNEL

MARINE CORPS POLICY STATEMENT:

The Marine Corps will provide equal opportunity for all military
members without regard to race, color, religion, sex, age or national
origin, consistent with the law, regulations and requirements for physical
and mental abilities. The achievement and maintenance of this goal is
integral to the full development of esprit de corps, pride and individual
preparedness which are essential to combat readiness.

YOUR RIGHTS:

TO present any legitimate complaint to the command without fear of
intimidation, reprisal or harassment.

TO be educated on the Marine Corps complaint and appeal procedures.

TO communicate with the commanding officer concerning your
complaint.

INFORMAL COMPLAINT
PROCEDURES

1. Direct Approach

YOUR RESPONSIBILITIES:

TO advise the command of specifics of discrimination / sexual
harassment complaints and to provide the command an opportunity to
rectify, remedy or take the appropriate action on the complaint before it
is brought to the attention of higher authorities.

2. Informal Third Party

TO military legal assistance in submitting formal complaints. I

3. Training Information Resources (TIR)

TO submit only legitimate complaints and to exercise caution against
immature or reckless charges.

Commanders down to the battalion / squadron level shall designate, I -

in writing, an equal opportunity representative. This individual is FORMAL COMPLAINT
knowledgeable of equal opportunity policies, sexual harassment PROCEDURES
prevention, and processing complaints. . Request Mast
The procedures that must be followed to present a complaint are divided

into two categories, informal and formal. 2 Articiell 38, HEM] Complaint

GySgt Ahrens Contact information:
Work Ext. 2881 3. Redress of Wrong Committed by Superior

Email: andrew.ahrens@usmc.mil
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PERTINENT REFERENCES FOR COMPLAINTS RELATED TO
GRIEVANCE PROCEDURES DISCHARGE AND RECORDS

4. Communication with Inspector General

5. Individual Communication with Congress
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